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Entrepreneurship and Family Business
Course Requirements

ENFB 4140 ESSENTIALS OF ENTREPRENEURSHIP (3). LEC.
Pr., Junior Standing, MNGT 3100, MKTG 3310, FINC 3610, ECON
2030. The application of basic business principles to the
entrepreneurial environment. Offered Spring semester only.

ENFB 4170 MANAGING ENTREPRENEURIAL START-UPS (3).
LEC.. Pr., Junior Standing, MNGT 3100, Coreq., MNGT 4140.
Study of aspects of managing and marketing concepts and
processes that can be utilized to launch new ventures or a new
division within an existing business. Offered Spring semester
only.

ENFB 4160 FAMILY BUSINESS MANAGEMENT (3). LEC. Pr.
Junior Standing, Coreq. MNGT 4140. Study of aspects of
managing an established family business, on a day-to-day basis,
and of planning for succession to the next generation. Offered
Spring semester only.

ENFB 4180 GROWTH STRATEGIES FOR EMERGING
COMPANIES (3). LEC. Pr,, MNGT 4140. Study of the important
aspects of starting and managing a franchise business. Offered
Spring Semester only.

ENFB 4190 NEW VENTURE CREATION (3). LEC. Pr.,, MNGT
4140. Analysis of industrial, competitive, market and financial
aspects of starting a business. Offered Fall Semester only.

ENFB 4210 CORPORATE VENTURING - ENTREPRENEURS IN
ORGANIZATIONS (3). LEC,, Pr., Junior Standing, MNGT 4140,
MNGT 4190. Study of the entrepreneurial process as it applies
to the operations of a department or functional area within an
established organization. Offered Spring Semester only.

ENFB 4200 BUSINESS PLAN FOR THE NEW VENTURE (3).
LEC. Pr., Junior Standing, MNGT 4140. Application of entire
business education and experience to a practical, hands-on
project. Offered Fall Semester only.

HRMN Electives

HRMN 3420 HUMAN RESOURCE MANAGEMENT (3). LEC. Pr,,
junior standing. Coreq., MNGT 3100. Management of human
resources dealing with selection, training, placement, appraisal,
compensation, and employee representation.

MNGT 3460 ORGANIZATIONAL BEHAVIOR (3). LEC. Pr.,
junior standing. Coreq., MNGT 3100. Study, analysis and
application of theories and techniques for understanding,
predicting and managing human behavior in the organizational
context.

MNGT 4430 LABOR RELATIONS (3) LEC. Pr,, junior standing, .
General surve of the development of collective bargaining,
major provisions of labor law and bargaining issues of craft and
industrial unions.

MNGT 5540 HUMAN RESOURCES SELECTION AND
PLACEMENT (3). LEC. 3. Pr., STAT 2610, HRMN 3420 or MNGT
3420, 2.2 GPA. Areview of contemporary issues involved in
administering a program for selecting employees. Fall, Spring.



