Management Faculty

Faculty Member Teaching and Research Interests

Garry Adams, Associate Professor

Corporate governance, power and politics in
organizations, organizational learning

Achilles Armenakis, James T. Pursell Eminent Scholar
in Management Ethics

Diagnosing, planning and implementing change,
management education

Lakami Baker, Assistant Professor

Entrepreneurship, family firm performance, strategic
decision making, technology commercialization and
innovation management

Terry Byrd, Bray Distinguished Professor

Strategic management of information technology, e-
commerce, information technology architecture and
infrastructure

Houston Carr, Professor

End-user computing, Data Communications and
Network Security

Casey Cegielski, Associate Professor

Information Assurance, Information Security,
Information Systems Development, and Information
Technology Strategy

Cecelia Champion, Adjunct Assistant Professor

Statistics, organizational psychology

Mark Clark, Adjunct Assistant Professor

Six sigma, quality management, project management,
manufacturing management

Howard Clayton, Associate Professor

Audit sampling, control charts and quality assessment,
simulation models for estimating parameters in
populations, and innovative teaching methods.

Brian Connelly, Assistant Professor

Corporate governance, firm owners and how they
affect strategy, board of directors, international
business strategy.

Hubert S. (Junior) Feild, Torchmark Professor

Human resource selection and research methods in
human resource management

F. Nelson Ford, Associate Professor and Coordinator of
ISMN, MSIS, & MITI Programs

The development, management, and integration of
information systems and technology to improve
decision-making and performance in the organization;
the state of scholarship in the university.

William Giles, Professor

Performance appraisal and training and development




Dianne Hall, Associate Professor and Graduate
Programs Officer

Knowledge management, organizational decision-
making and organizational learning, database,
healthcare informatics, decision support systems,
supply chain management, logistics.

Stan Harris, Torchmark Professor and OSSC
Coordinator

Organizational change and transformation,
corporate culture, organizational behavior,
individual cognition & emotion, problem-solving
and team building

L. Allison Jones-Farmer, Associate Professor

Statistical methodology and applications including
statistical quality control, linear models, and
structural equation models.

David Ketchen, Lowder Eminent Scholar and Professor

Entrepreneurship and franchising; Methodological
issues in organizational research; Strategic supply
chain management; The determinants of superior
organizational performance

Thomas Marshall, Associate Professor

Oracle technology and integration, data base
management and administration, open source systems

Amit Mitra, Associate Dean and Professor

Six sigma, quality management, quality control,
statistical process control, and applied statistics.

Kevin Mossholder, C.G. Mills Professor

Organizational behavior, human resource
management, interpersonal workplace interactions,
contextual and multilevel issues, high quality work
relationships and their effects.

Sharon Oswald, Department Head and Colonel George
Phillips Privett Professor

Entrepreneurial business issues, firm performance,
strategic and international health care management
and strategic international business issues, project
management

Kelly Rainer, Colonel George Phillips Privett Professor

Information security and psychometrics.

Chetan Sankar, Thomas Walter Center Professor

Development of innovative instructional materials that
bring real-world issues into classrooms.

Christopher Shook, Associate Professor

Methodological and statistical technique usage in
strategic management research, sense-making,
organizational performance, strategy processes and
international entrepreneurship.




Peter Stanwick, Associate Professor

Business ethics, corporate social responsibility,
environmental issues, corporate governance, strategic
management issues and international management
issues.

Charlotte Sutton, Associate Professor

Women in management, stress and interpersonal
communications, leadership

Kyra Sutton, Assistant Professor

Human resource management, organizational
behavior, social networks and career planning:
Internet-based recruitment

and diversity

Frances Svyantek, Instructor

Statistics, 1/0 Psychology, Compensation,
Management, Leadership, Training in Business and
Industry

Alan Walker, Assistant Professor

Human resource management, organizational surveys,
human resource selection, spirituality and
sanctification of work, performance appraisal,
multisource feedback, research linking key employee
metrics ( e.g. employee surveys, multisource feedback)
to key organizational outcome metrics ( e.g. customer
satisfaction, customer retention, profitability)




